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APPENDIX A.1 MORE EXAMPLES OF USES OF THE INFORMATION 
GAINED FROM THE NATIONAL HEALTH INTERVIEW SURVEY 

1. OCCURRENCE AND SEVERITY OF ILLNESS AND DISABILITY 

Data on health statistics are valuable tools for the public health officer. The nationwide system of 
reporting communicable diseases has been an important factor in the reduction, and in some 
instances virtual eradication, of some diseases which were chief causes of illness, disability, and 
even death several generations ago. Knowledge of the number and location of many diseases 
made it possible to develop effective programs of immunization, environmental sanitation, and 
health education which are essential factors in their control. 

Today, chronic illness and disability among both adults and children constitute our greatest public 
health challenge. Chronic illness and disability lower the earning power, living standards, and the 
general well-being of individuals and families. They reduce the Nation's potential output of goods 
and services and, in advanced stages, burden individuals, families, and communities with the high 
cost of care and assistance. The basic public health principle to be applied is the same: 
Prevention. Better information on the occurrence and severity of diseases and disability are 
needed in order to prevent their occurrence. 

2. HEALTH OF THE AGED 

There is a nationwide interest in prolonging the effective working life of the aged and aging. 
Knowledge of the health status of people in their middle and later years is essential to effective 
community planning for the health, general welfare, and continued activity of older persons. 

3. HEALTH EDUCATION AND RESEARCH 

Governmental health programs have their counterparts in many of the national and local voluntary 
associations and organizations. These associations collect many millions of dollars annually to 
promote research and education in such fields as polio-myelitis, cancer, lung disease, heart 
disease, mental health, crippling conditions, multiple sclerosis, alcoholism, and so on. 

Before Congress authorized the continuing National Health Survey, these organizations had to rely 
on mortality statistics almost exclusively as a source of information about the disease or condition 
with which they are principally concerned. Current health statistics produced by the National 
Health Survey aid such groups greatly in planning their activities and expenditures. 
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4. HEALTH FACILITIES--HOSPITAL CARE, REHABILITATION, INSURANCE, ETC. 

The growth of prepayment coverage under voluntary health insurance has increased the demand 
for the kind of illness statistics which can provide reliable estimates of the number of people who 
will be ill for a given number of months. Illness statistics provide an improved measurement of the 
need for hospitals and other health facilities and assist in planning for their more effective 
distribution. Public school authorities are aided in their planning for the special educational 
problems of mentally retarded or physically handicapped children. Vocational rehabilitation 
programs, public officials and industries concerned with manpower problems and industrial safety 
health measures, the insurance industry, the pharmaceutical and appliance manufacturers are also 
greatly assisted by reliable statistics on illness and disability. 

5. FACTORS RELATED TO VARIOUS DISEASES 

Furthermore, statistical information about diseases is an additional tool for medical research. A 
study of data showing the relationship between certain economic, geographic, or other factors and 
the various diseases indicates new avenues of exploration and suggest hypotheses for more 
precise testing. 
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APPENDIX A.2 CONFIDENTIALITY 

1. WHAT IS CONFIDENTIALITY? 

The term "confidentiality" refers to the guarantee that is made to individuals who provide survey 
information regarding disclosure of that information to others, as well as the uses of that 
information. The specific guarantee of confidentiality can vary by survey. This appendix explains 
the guarantee of confidentiality given to respondents in the National Health Interview Survey 
(NHIS), and what you should do to maintain this guarantee. Your 11-55, Administrative 
Handbook also contains information on nondisclosure policies, violations of confidentiality, and 
ways to prevent careless disclosure. You took an oath not to reveal information collected and you 
are required to sign a semiannual certification of compliance with the Bureau's nondisclosure 
policy. 

2. THE GUARANTEE OF CONFIDENTIALITY 

The U.S. Public Health Service provides the guarantee of confidentiality for the National Health 
Interview Survey. This guarantee is contained in the "Notice" statement which is seen on the -
COVER- screen at the beginning of the CAPI instrument: 

"Information collected in this survey which would permit identification of any individual or 
establishment has been collected with a guarantee that it will be held in strict confidence, will be 
used only for purposes stated for this study, and will not be disclosed or released to others without 
the consent of the individual or the establishment in accordance with section 308(d) of the Public 
Health Service Act (42 USC 242M)(d)." 

A similar statement is also made in the HIS-600 advance letter to fulfill the requirements of the 
Privacy Act of 1974. 

3. SPECIAL SWORN EMPLOYEES (SSEs) 

The Bureau of the Census has the authority to use temporary staff in performing its work as long 
as such staff is sworn to preserve the confidentiality of the data. These temporary staff members 
are called Special Sworn Employees (SSEs). SSEs are subject to the same restrictions and 
penalties as you regarding the treatment of confidential data. Staff from the sponsoring agency for 
this survey are made SSEs to allow them to observe interviewing. Anyone who is not a Bureau of 
the Census employee or an SSE of the Bureau is referred to as an "unauthorized person." 
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4. AUTHORIZED PERSONS 

The agreement between the Bureau of the Census and the sponsor regarding the confidentiality of 
the data collected in the NHIS briefly states that the sponsor's employees (including contractors 
and grantees) may not disclose the data in a form permitting identification of any individual or 
establishment, and may not use the data for law enforcement, regulatory, or any other purposes 
that are inconsistent with the stated purpose(s) of the survey. The sponsor is responsible for 
enforcing the conditions of the agreement and may authorize non-Census employees to observe 
interviewing or review completed questionnaires. These persons will have the same restrictions 
and penalties as you regarding the treatment of confidential data. Anyone who is not a Bureau of 
the Census employee or properly authorized by this Title 15 survey sponsor to view confidential 
data is referred to as an "UNAUTHORIZED PERSON." 

5. HOW TO MAINTAIN CONFIDENTIALITY 

a.	 When No One is Home at a Sample Address:  You may ask a neighbor, apartment 
manager, or someone else living nearby when they expect someone to be home at the sample 
address. When requesting this information, do not mention the National Health Interview 
Survey by name and do not attempt to describe the survey. To gain cooperation, you may 
say: 

"I am _________ from the United States Bureau of the Census. Here is my 
identification (show ID). I am conducting a survey for the National Center for 
Health Statistics, which is part of the U.S. Public Health Service, and I would like 
to know when someone at (address) will be home." (or something similar) 

b.	 When Conducting Interviews:  Do not permit unauthorized persons (including members of 
your family) to listen to an interview. For example: 

(1)	 When conducting an interview with a student in a dormitory, if others are present, ask 
the respondent if he/she wants to be interviewed privately. If so, make the necessary 
arrangements to conduct the interview where or when it cannot be overheard by others. 

(2)	 When conducting an interview in a home, if persons not participating in the survey are 
present (e.g., neighbors, friends, other non-"family" members), use your discretion in 
asking the respondent if he/she wants to be interviewed privately. Since this may be 
awkward to ask in some situations, you might ask if another time would be more 
convenient. If so, make the necessary arrangements to accommodate the respondent. 
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(3)	 When conducting an interview in which an interpreter is required, ask the respondent if 
he/she is willing to have another person act as interpreter. If the respondent objects to 
the interpreter and a more suitable one cannot be located at the time of the interview, 
call the office to see if another interviewer who speaks the respondent's language can 
conduct the interview. 

(4)	 When conducting interviews by telephone, do not allow unauthorized persons to listen 
to your conversation. 

c.	 When Discussing Your Job with Family, Friends, Others:  You must not reveal any 
information which you obtained during an interview or identify any persons who participated 
in the survey to unauthorized persons. 

d.	 Keeping Forms Secure:  Any forms that contain information about the household must be 
kept out of view and secure until they are mailed to the appropriate person or office. Keep 
them in a specially designated place in your home. Examples are: the HIS-2A(PT), 
Immunization Provider and Permission Form and the HIS-600.5, Consent Form. 

6. SUBPOENA OF RECORDS 

In the event of a record collected in the National Health Interview Survey being subpoenaed, any 
Census Bureau employee upon whom such subpoena is served will communicate with the 
Director of the Bureau of the Census through the regional office. Action to satisfy such subpoena 
will be taken only as authorized by Public Health Service Regulations, section 1.108 of title 42, 
U.S.C. 
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